ApprTSwoH F»r Po|n^co 2001/08/29 : CIA-RDP78-0471 8A0026001 70050-2 



j 


« April 1958 


MEMORANDUM FOR: Director of Personnel 


* OBJECT: 


Selection- Out Proetdurti 


' * m in •**'••»««* with the procedural stops outlined 
“ poor memorandum of 17 April, but I would like to make sore 
that everyone concerned understands that the appeal to the 
Inspector CoBora! is merely the appeal that every employee 
is entitled to in paragraph 5. c. of RegolatiosH^Huad is not 
* P*r tionUygooedgral aspect of the selection-out program. 

believe ■^^■sBthould he careful to emphasise this in 
speaking to the employees. Otherwise it might at some point 
he construed as a matter of right on a selection-out case that 
tor seme specific reason we wish to handle in another meaner. 
For instance, it could occur that a caee would arise 
where because of personal rsasona or an official relation- 
ship the Inspector General would not want to he the appeal 
point and the Director would designate someone else. 
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cc: EO/DCI 
^A-DD/S 


JOB NO. 


SIGNED, 

LAWRENCE R, HOUSTON 
General Counsel 


?°J=*° change 


IN CLASS/ 

5£3k5^5s3^ss 

Approved For Releas g^/ b |/ 29 CIA-RDP78-04718A0026001 70050-2 


